
§ 7111. Nondiscrimination and Harassment. 
Board members, officers, and employees shall not, in the performance of their official 
functions, discriminate against any person on the basis of race, religion, color, creed, age, marital 
status, national origin, ancestry, sex (gender or pregnancy), sexual orientation, medical 
condition, genetic information, disability (physical or mental), protected veteran status, or other 
characteristic protected by law and they shall cooperate in achieving the equal opportunity and 
affirmative action goals and objectives of Metropolitan. Metropolitan Board members, officers, 
employees, and guests have the right to participate in official Metropolitan functions in an 
environment free from all forms of discrimination and conduct which can be considered 
harassing, coercive, or disruptive. Harassment based on any characteristic protected by law will 
not be sanctioned nor tolerated. Reports of harassment are taken seriously, and appropriate 
action will be taken against individuals found to have engaged in harassing conduct. The 
prohibition against discrimination and harassment applies to all transactions of Metropolitan’s 
business, whether at a Metropolitan-operated facility or an external site. Allegations regarding 
officer or employee conduct in violation of this section shall be reported to Metropolitan’s Equal 
Employment Opportunity Investigations Staff. Allegations regarding director conduct in 
violation of this section shall be reported to the Ethics Officer or Board Chair. 
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